
 

 

 
PRESIDENT’S TASK FORCE ON ANTI-RACISM, EQUITY & INCLUSION 

 
MINUTES 

 
Wednesday, September 16, 2020 | 3:00 p.m. 

Zoom Webinar 
Members Participating: Rawan Abhari, Tom Block, Brandon Bowden, Cortez Brown, Billy 
Close, Katrinell Davis, Kyle Doney, Michelle Douglas, Miles Feacher, Craig Filar, Stacey 
Hardin, Robinson Herrera, Roxanne Hughes, April Jackson, Nastassia Janvier, Cassandra 
Jenkins, Maxine Jones, Hannah Kelsey, Samantha Kunin, Bruce Lamont, Stefany Moncada, 
Maxine Montgomery, Malik Osborne, Alana Rosenzweig, Nan Rothstein, Kevin Rutois, Jay 
Terry, Greg Washington, Allisson Yu 
 

I. Call to Order and Welcome                 Maxine Montgomery, Chair 
 
Chair Maxine Montgomery called the meeting to order at 3:00 p.m. Jimmy Cole 
conducted the roll call and confirmed a quorum. 
 

II. Approval of Minutes 
August 19, 2020, Organizational Session 
 
Task Force Member Maxine Jones moved to approve the August 19, 2020 Organizational 
Session minutes. Task Force Member Alan Rosenzweig seconded the motion and the 
minutes were approved unanimously.  
             

III. Public Comment              
 
No participants requested to make public comment. 
 

IV. Subcommittee Reports 
Recruitment, Retention, and Diversity Training Subcommittee       Michelle Douglas  
 
Michelle Douglas described the three primary focus areas to be the source of work: 1) 
student recruitment and retention structures to reflect population in Florida, 2) faculty and 
staff recruitment with emphasis on underrepresented groups, and 3) education and 
training. She described the work of the subcommittee, including discussions of 
terminology, available datasets, education tools, faculty recruitment tools, search 
committee training, NCBI training. She also shared that the subcommittee is scheduling 
expert presenters.  

 
 
 



 

 

Campus Climate             Brandon Bowden 
 
Brandon Bowden reviewed the six objectives of the Campus Climate subcommittee. He 
shared that 2013 Campus Climate survey results have been secured and shared with the 
subcommittee and is now publicly available. The subcommittee will consider a future 
campus climate survey, possible listening sessions, and what to do with the data. The 
subcommittee will explore education and community engagement programs. The 
subcommittee will explore increase understanding and partnership with the FSU Police 
Department. The subcommittee will work with the History Department to determine 
possible collective effort for an education module. The subcommittee will consider 
additional objectives if necessary. 

 
Historical Legacy        Maxine Jones  
 
Maxine Jones described the deliberations of the subcommittee including the need to 
collect data to tell the inclusive and diverse story of FSU and the local community. This 
information should be available and accessible. This effort will be in partnership with 
other ongoing projects. This will be an ongoing and permanent feature of the university. 
The subcommittee will review the recommendations of the 2017-18 President’s Panel on 
Namings and Recognitions and current and previous naming policies. The subcommittee 
will explore partnerships to document and share the stories and history. The 
subcommittee will hear expert presentations. 
       

V. ACC Core Committee Update         Ashton Henderson 
 

Ashton Henderson provided an overview of the Atlantic Coast Conference Committee for 
Racial and Social Justice (ACC CORE). The vision is to lead in college athletics by 
promoting and instilling racial and social justice and equity for all. The ACC CORE 
goals and outcomes are: 1) mandatory diversity and inclusion training for student-
athletes, athletic departments, and conference staff, 2) creation of ACC Unity Symbol as 
a visual representation of solidarity among the ACC’s 15 institutions, and 3) ACC Unity 
Statement to be read prior to every league contest. 
 

VI. New Business                 Maxine Montgomery, Chair 
 
Maxine Montgomery described the available information from the 2017-18 President’s 
Panel on Namings and Recognitions. She also described the available datasets on faculty, 
staff, and student populations to inform the work of the Task Force. She highlighted the 
importance of considering other ongoing, similar efforts as collaborative opportunities to 
the Task Force. She described cross-over issues between subcommittees, specifically law 
enforcement agency engagements and campus climate surveys. She shared that President 
Thrasher called her to reinforce his support of the Task Force. She encouraged 
subcommittees to consider short-term and long-term goals with an effort to move quickly 
on recommendations as appropriate.  
 
 



 

 

VII. Task Force Member Open Forum 
 
Cassandra Jenkins discussed considering outside constituent groups as part of the campus 
climate work of the Task Force.  
 
Rawan Abhari discussed possibilities for engagement with the President’s Search 
Committee.  
 
Maxine Montgomery discussed strategies to support implementation of recommendations 
including requesting resources to support initiatives. 
 
Cassandra Jenkins discussed engaging with the President’s Search Committee to share 
criteria to be considered for selection. 
 
Nastassia Janvier discussed her work on campus with students including concerns about 
tangible impacts of the Task Force. 
 
Cortez Brown discussed increasing partnership with the University Board of Trustees. 
Maxine Montgomery suggested discussing the sustainability of the Task Force after his 
retirement. 
 
Cassandra Jenkins discussed suggestions for sharing recommendations of characteristics 
and skills for presidential candidates.  
 
Rawan Abhari discussed the need for anti-racism experience in presidential candidates.  
 
Robinson Herrera discussed the importance of diversity on the President’s Search 
Committee. 
 
Billy Close discussed the importance of continued efforts in working with policy-makers, 
policy-enforcers, Deans, Vice Presidents, and others to implement the recommendations 
of the Task Force. 
 
Jay Terry discussed the Board of Governors Regulation 1.002 on presidential search 
committees.  
 
Miles Feacher discussed the need for transparency in governing bodies.  
 
 
 

VIII. Adjourn 
 
Maxine Montgomery adjourned the meeting at 4:05 p.m. 
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Tuesday, September 15, 2020 at 1:54 PM         
Dear Members of the Taskforce: 
 
Here are some important points to consider. 
 
FSU needs to move beyond the use of Joe Seminole as mascot, regardless of what deal it has 
with the Seminole Tribe of Florida.  UNCONQUERED is only adding fuel to the fire.  Also, 
when Sherman Alexie visited FSU a few years ago he pointed out something that still resonates 
more than ever today.  Is FSU ready to deal with a legacy that will place it in the history books 
on the wrong side of history and be a last footnote to being the last institution to get rid of its 
offensive mascot?  We need this matter resolved sooner rather than later.  "Othering" one group 
is still a terrible misstep.  Other professional and college teams have acted quickly, why haven't 
we? 
 
Under president Weatherall, FSU went through a brief and unconstructive period of rebranding 
which saw lots of poor uses of resources like the placement of so many statues on campus.  FSU 
doubled down on the mascot.  Many of us believe this was not the right move.  Surely, it will 
take a lot resources to recalibrate real efforts to get FSU on the right track.  This is an important 
moment as we begin the search for leadership to take FSU forward and into the right side of 
history books. 
 
This needs immediate attention alongside other pressing matters including setting in place a 
system by which it hires and retains faculty of color, in particular LatinX faculty.  Departments 
need to network and combine energies to recruit a more diverse faculty across all fields at the 
university.  Faculty diversity is still lagging far behind student representation. 
 
We need to continue to create an inclusive and diverse atmosphere on campus that goes merely 
beyond window dressing.  Action needs to take place.  Offer faculty and students a chance to get 
together on a regular basis by bringing speakers and setting up regular events that will open the 
doors for committees and departments to make real changes in hiring and retention and help 
students of color finally see their world represented at the front of their classrooms. 
 
Thank you for your time and attention 
 
Monday, September 28, 2020 at 4:07 PM        
Dear Sirs and Madams: 
 
I have been following events related to the changes in building names, removal of statues, etc 
and find this very disturbing. If you look at the group instigating all these activities you will find 
that their main goal is not racial equality but destruction of our way of life. We all want equality 
but don’t want Marxist(strong word) ideology being promoted to our students. 
As long as this situation continues at FSU I don’t plan to support any activity connected to the 
University. 
Please take my name off your roles. 
I welcome a reply. 
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Carlos  
Ps: look up Students for a Democratic Society, the organization that is active in promoting the 
changes at FSU. 

Thursday, October 8, 2020 at 12:25 PM         
 
Hello,  
 
I reviewed the meeting PowerPoint from the recent meeting and it seems that Doak Campbell 
was left out of the discussion on names and recognition for the Subcommittee on Historical 
Legacy and that it will only be looking at how to incorporate the history of Native peoples, and 
not actually the issue of cultural appropriation.  
 
Please see email below, 
 
Dear President Thrasher, 
 
My name is and I am a 2015 graduate of Florida State University. Like many FSU graduates and 
through my own privilege, I was woefully ignorant of Doak Campbell’s disturbing legacy of a 
segregationist. This summer, in light of the murders of George Floyd, Breonna Taylor, and 
tragically many other Black lives and our nation’s continued reckoning with systemic racism and 
violence against Black lives, this legacy came under rightful examination. I was encouraged 
when it was stated on June 22nd that the stadium’s name would be under review, as it we should 
not be giving a place of honor and recognition to someone who held and supported racist policies 
and practices. At this point, it is October 8th, and I have been unable to find any updates or 
information in regards to the progress or status of the review of the stadium name, which is 
deeply disappointing. The lack of information and transparency sends a message that a review 
was named in order to give a pretense of action without any follow through and a hope that the 
issue is forgotten. While that may be true, of some, I have not forgotten and will not forget.  
 
There is obviously much more work that the university needs to do in terms of racial justice and 
equity work, especially considering the harmful cultural appropriation we engage in regards to 
the culture of indigenous peoples, however this seems like an incredibly simple and easy step to 
take, especially as multiple universities and even a professional football team have taken steps to 
rename or change harmful images. As an alumna, it is incredibly saddening and disappointing to 
see that Florida State has not been a leader in this work and in action. Yes, the task force was 
created but even that step was a follow in terms of steps other universities and businesses had 
taken and not a lead, it instead took a disappointing time to be announced. I expect more from 
my university. If you could please provide me and the general public with an update in regards to 
this review, that would be greatly appreciated.  
 
Additionally, I strongly believe that our use of the Seminole name, our logo, and many of our 
practices (watching, tomahawk chop, etc) are harmful towards indigenous peoples and should be 
reviewed as well. Our “special relationship” with the Seminole tribe seems to be one primarily of 
financial gain for a few members, is not true to the legacy or culture of the Seminole people as a 
whole, and ends up with a whole lot of non-Native people displaying the logo of a native person 
all over their bodies and property. I, myself was an active participant in this during my time at 
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Florida State, and now recognize the harmful impact and the cultural appropriation in those 
actions. You can visit  
https://illuminatives.org for more information and research in regards to the use of Native 
peoples as names, logos, symbols, or mascots. 
 
Thank you for your time 
 
Thursday, October 8, 2020 at 10:14 PM         
 
Hello FSU Task Force  
 
Related to the FSU mascot, regarding the goal of education, please see the attached journal 
article that summarizes the research findings on the psychosocial effects of Native American 
mascots. 
 
Article: 
Laurel R. Davis-Delano , Joseph P. Gone & Stephanie A. Fryberg (2020): The 
psychosocial effects of Native American mascots: a comprehensive review of empirical research 
findings, Race Ethnicity and Education 
To link to this article: https://doi.org/10.1080/13613324.2020.1772221 
 






























































































































































	9.16.20 Task Force Minutes
	10.14.20 Public Input
	Public Input File
	Letters 1
	Letters 2


